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IHGH COURT OF MADHYA PRADESH SERVICES O`ECRUITMENT,
GENRAL CONDITIONS OF SERVICES, CONDUCT, CLASSIFICATION,

CONTROL AND APPEAL) RIJLES, 2017

In excersi§e of the power confel.ered by clause (2) of Article 229 of the Constitution Of India the Chief
JusticeoftheHigbCourtOfMadhyaPradesh,JabalpurmakesthefollowingRulesforRegulatingthcrecruit-
ment,conditionOfservice,classification,controlandappealwithrespecttotheOfficersandemployeesofthe
High Court of Madhya Pradesh.
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r.
lIIGII COURT OF M^DIIYA PR^DIISII SIIRVICIIS (RIICRIJITMI!NT,

(: HN icR^I, cONiilTIONs OF sl£Rvicns. cONI>ucT` cr^sslFlcATION
CONTROI, AND AIPRAI.` Rul,rs. 2017

In  cxcrcisc of lhc  pow'crs  conferred  by  clause  (2)  of Article  229 of the

Constitution of India, the Chief .Justice of the mgh Court of Madhya  Pradcsh,

`Tabalpur,    makes    tl`c    following    Rulc§    for    regulating    the    rccruilmcnt,

conditions of scrvicc, conduct, classirication, control, and .|ppcal with  rcspcct

to the Ofricors and cmployccs of tlie IIigh Coui.I of Madhya Pradesli.

I.        SI [ORT TITI ,II`, AN]) COMMENCEMltNT:

(i)       Thcsc I.ulcs may bc called "mgh court ofMadhya  pradesh scrvic.s

(Rccrilitmcnt.       Gcncra]       conditions      of      scrviccs,       Conduct,

Classirication, Control and Appeal) Riilcs, 2017".

(ii)      'rhcsc Rules shall  come  into  foi.ce from  the date of their notification  ill

lhc Madhya  Pradcsh Ga7:ettc.

2.        I)Ii;FINITloNS :

ln  Lhcsc  Rules,  unless  there  is  anythirig  repugnant  in  the  subject  or

context-

(a)       '^ccounts officcr' means the Accounts ()fficer of the I-righ couil.

(b)       '^dmini§trativc  Judge'  means  the  Administrative  Judge  or  Judges

nominated  by  the Chief Justice undei. Article 229  ol` the Constitution,

at  the  Main  Scat  at  Jabalpui.  and  the  Bcnchcs  at  lndorc  and  Gwalioi.

for disposal  ol`such administrative mattei-s as may bc spcciricd.

(c)        '^ppcllatc ^utl`ority'  means the authority as nominated under rule  17.

(d)      '^ppointing ^uthority': Means

(i)        the chicl.Justice forall categories of posts in class-I.

(ii)       the   Registrar  Gcncral   for  all   calcgories  of  posts   in   Class-Il,

class-TTl    and   Class-TV,   who   shall    cxcrcisc   the   powers   of

appointment subject to the control of the Chief Justice.

(c)       'Budgct ofrlccr' means the ]3udgct officer ofthc High court.

(0        'Chicf.Iusticc'  moans the chief.Justice ol.`the I-Iigh court and  `Judge'

means Judge of the I Iigh Court.
\
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(g)       `Chief I,ibrarian'  means  the  chicl. I,ibrarian  ofl,ibrary  services  ol.:

the High Court.

(h)       'Chief  System   Analyst'   means  the  Chief  System   Analyst  of  thi.
Inl.ormation and Technology branch of. lhc I ligh Court.

(i)        'Citizen oflndia'  means aperson who  isor is dccmed to be acitizen

of India  under  Parl  11  of the  Constitution  and  the  Citi7.enship  Act,

1955.

¢)        'Constitutiom' means the constitution ofliidia.

(k)       'Departmental    Promotion    Committ..e'    means    the    Committee
constituted by the Chief Justice under Schcdulc-I, Column No.  I I.

(I)        'l)eputation'   means   cjther   the   tempoi.aly   lending   by   an   outside

a`]thority of the services of its off-icers or elnployees to the i-Iigh Court

or lhc temporary borrowing by an oulsidc authority of the services of

Officers or employees of the I-righ Couil.

(in)     'Deputy Registrar' means the Deputy Registrar of the lligh court.

(n)       'I)isciplimry ^uthority'  in relation (o thc`  imposition ofa penalty on
an employee means thc Authority competent under rule  16 to  impose

on him/her any of the penallies.

(o)       'Hmployee'   or   'Employee   or  the   CourL'   means   any   O`ricei.   or

cinployee  appointed  to  or  bomc  on   lhc  establishment  ol.  the  IIigh

Court as specified in the Schedule-I as amended from time lo time.

(p)       'Hstablishment'  means  the  establishmcm  of the  Office  of the  High
Court.

(q)       `l:xamination'  means  examination  conducted  by  the  "I;xamination

Section"  of the  Lligh  Court foi recruitincnt/selection  of employees  of

the  I-Iigh  Court  and  Courts  sub-ordinatc  thei.eto  and  members  of the

Judicial  Service;

(r)        `Examination   Committee'   means   Committee   constjtutcd   by   the
Chief Justice  to  monil.or  and  ovcrsec  the  selection  process  for  the

rccnliLmcnt  of various  staff of T Iigh  Coull  and  Courts  subrordinate

thereto and members of the Judicial  Servi.`c;

(s)       'Goyernmcnt' means the Government ofMadhya pradcsh.
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(t)        'Governmcnt servant'  means any orriccr or servant appointed by or
under  the  authority  of the  Central  or  State  Government,  as  the  case

may bc.

(u)       'Govcrnor' means the Governor ol.Madhya pradcsh.

(v)       'IIigh c()url' means the [Iigh court ofMadhya pradesh.

(w)      '`Toint Registrar' means the Joint Registral. of the High court.

(x)       `,Judicial ^cadcmy' means "Madhya pradcsh state Judicial Academy
at .Jabalpur and its regional  units".

|v)       `Judicial servicc'  means rlighcr Judicial and state Judicial service of
Madhya Pradcsh.

(y.)        `J,ibrary  J'rorcssional'  shall  include a  personnel  working  in  Library
as 'I`echnical  Assistant, Assistant Librai.ion, Librarian or equivalent.

(aa)     'Mcmbcrs   of  the   Family'   in  relation   to  an  employee   mear`s  his
spouse, chi ldren or `step children dependent upon the employee.

(ab)     'Othcr  Backward  Classes'   ineans  the  classes  so  notified   by  the
Ciovcmment of India or by the State Government from time to time.

(ac)     .Pel.son   with   bcnchmark  disability,   person   with   disability  and

person  with disahi[ity  having high siipport nced'  shall  rcspcctivcly
have  the  same  meaning  as  given  under  the  Rights  of Persons  with

I)isabilities ^cl, 2016.

(ad)     'Post'  mcar`s  a post on  the establishment  in Class I,  Class 11, Class in

or Class lv orschcdulc I.

(ae)     'Principal  Registrar  »xamination'  means the'  Principal  Registrar of
the ]ixamination Section of the I-Iigh Court.

(aj)      'Principal  Registrar .Tudicia]'  means  the  Principal  Regis(rar  or the
Judicial  branch of thc l]igh Cour..

(ag)    'Principal Registrar Vigilancc'  means the Principal Registrar of the
Vigilance Cell of the []igh Court.

(ah)   'Rcgistrar'  means the Registrar ot`thc IIigh Court.

(ai)      'Rcgistrar General' means the Registrar General of the High court.

(aj)     'Schcdulc'  nicans the Schedule appcndcd to these Rulcs.
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(ak)     `Sr.  Principal  Ana]yst'  mcans the Sr.  t'i.incipal  Analyst (Information

& 'l`cchnology), Sr. Principal Analyst (S}Jstl.in Administration) and Sr.

Principal  Analyst  (Network  &  Commiinicalion  'l.echnology)  of  lh..

High Court„.

(al)      `Scrvicc' means services oflhe lligh court;

(am)  'Vigilancc Section' means the Vigilance Scc(ion o{'the I-ligh Court.

(an)     `Year  of Rccruitment'  means  ycai.  commencing  ls`  of January  and

ending 3 I S` December.

3.        SCOPE, OIt` Al'PL[C^'l.ION :

These  Rules  shall  apply  to  cvcry  person   who  holds  a  post  or  is  a

member of services except:

(i)        any  meiiiber  of the  Judicial  servici`    and/()r ofricer  belonging  to  tilly

other service on deputation to the I ligh Coiirt`

(ii)       persons in cast)al employmcnt,

(iii)     persons  in  respect  of whose  appointrncnt  and  conditions  of scrvicc

special   provisions  have  bccn   made,  or  iiiay   herealtei.  bc  made  by

contract.

In   case  any   doubt  regardiiig  applicability  or these   ru]cs,  the

decision of chicl`Justice shall bc  final.

4.        NUMBF,R OF POS'l`S. CI,ASSIlt`IC^.l`loN f\ND SC^Lu ol1` l'AY :

The number of posts, their classirication and the scale o]` pay attached

thereto shall  bc as specified  in column  nos.  2  to  5  of Schedule anncxed-I to

these Rules.

Provided  that,  the  classiflcation  o]` all  existing  service  on  post  under

the orders that may have been issued bcforc coming into  force of these rilles

shall  be  decmcd  to  be  its  classificat_ion  under  these  I.ulcs  unless  otherwise

notified by special or general orders issued in this behalf by the IIigh Court,

5.        MEr|`IIOD  0r`  RECRUI'J.MEN'J`,  ^Gn  I,lMI.l`,  OUA[,lFtc`^'l`I0NS,

Efu
'L`hc  method  of recruitmer]t,  age  )imit,  qualificat.ton arid  other matters

relating to a post shall  be as specific.d in  ColuiTins 6 to  11  of Schedule-I.

6.        HI,IGIBll,ITY:

(1)       No  pi`I.sons  shall  be  cligiblc  for  appointment  unless  he  is  a  citizen  ol`

India.

S
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(2)       No  candidate  w.ho  has  more  than  one  spouse  living  shall  be  eligible

for appointment.

(3)       No  candidate  shall  be  eligible  for  appointment  to  the  service,  if the

candjdatc   has   more  than   two   child`.en   on   or   after  26-01-2001    as

pro\'idcd in Rille 6 (6) of the Madhya Pradesh Civil  Services (General

Conditions of services) Rules,1961.

Hxplan`dtion:

(a)       ^  pei.son having more thaii two children shall not be deemed to

be   disqualiried   for   appointment,   where   already   having   oric

child,  more  than  one  childi.en  are  born  from  the  subsequent

dclivcry.

(b)       I:orthe  purpose of this subRule,  a child  born within 280 days

fl.oin 26-01 -2001, shall not constitute disqualit-ication.

Note..  Kindly  reifer  to  the  Judgment  did.  07-I I-2003  Of  Mr.

OjhilaJ  Glond vs.  the Slate Of M.P. and Others  in  W.P.  rlo.  5069

of 2002 al I Jigh Court Of M.P., Jabalptir.

(4)       No  candidate  shall   be  eligible  for  appeintment  unless  he  has  bccn

ccrtified to bc medically fit for appointment to the post by the District

Medical r}oard;

Provided   that,   a   candidate   may   bc   appointed   provisionally

subject  to  plcscntation  or aforesaid  certificate  within  a  period  of 30

days  from the date of joining,  failing which  the appointment shall  bc

liable to bc tcrminatcd.

(5)       ^ny  attempt  on  the  part  of  a  cand;date  to  obtain  support  for  his
candidatul`c will  rcndcr him djsqualiricd for sclection.

(6)     No person shall bc cligiblc forappoiT`tmcnt i(.hc -

(a)       is  or  has  bei`n  a  mcmbcr ofa  body  of persons  which  has  been
dcclal.cd to  bc unlawful   by the state or central  government, as

the  case  may  be;  and  conlinucs  to  be  so  on  the  date  of  the

publication of advertisoncnt for the post;

Or

(b)       has bccn  indicted  by  a  competent authority  for participating  in

or associating wilh any activity or programme:

(i)        aimi`d al subversion ofthc constitulion of lndia;

(ii)       aimed  at  organi7:cd  bi.each  or  deriancc  of law  involving

vioLcncc;..,.
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(iii)     prejudicial to the so`JciDignty and integrity ot. India or the.

security of` (hc State; or

(iv)      promotees  feelings  ol` ill  will,  enmity  or  hatred  between

different  sections  ot` the  pool)Ic  on  gi-ounds  of. religion,

race, language, caste or coinniunity;

(c)       has   been   dismissed   from   sci.vice   ()f  the   Central   or   a   State

Government, a  local or statutory body or any Court;

01.

(d)       has  been  debarred  or  disqiialificd  by  the  [Jnion  or  any  Sta[c

Public  Scrvicc  Commission  or  a    local  or  statutory  body  or  a

CourL  from  appearing  in  any  examination  or  selcclion  process

conducted by it;

()r

(e)       has been convicted of an orl`cnct; involving moral turpitude.

(7)   No  person   shall  be  eligible   for  promotion  for  five  calendar  years

from  the  date  on  which  his  promoti{>n  becomes  due,  if  hc/she  has

more than two children on or after commcnc`cmcnt of these Rules.

Provided  that ,..--  (I)  A  person  having  mol.a  than  two  children

shall  not be deemed  to  be disqualitlcd  l`or promotion  so  long as`

the number of childi.crl hc has on  lhc date of commencement   of

this rule does not increase.

(2)          A person having more than two childrc.n shall not be deemed to

bc  disqualified  for promotion,  where fllready  having one child,

more than one children are born from lhe subsequent delivery.

EXpl,^N^'l`ION: I.or the purpose of this sub-rule, a child  born within

280  days  from  the  date  of commcnccmcnL  of thcsc  Rules  shall  rrot

constitute disqualification.

7.        CONI)I'I.TONS OA` SEItvIcl]:

Subject  to  the  provisions  conlaincd  in   lhcsc  rules,   in  respect  o]. all

such   matlers   regarding   conditions   of  the   servicc.s   of  the   officcrs   and

employees of the IIigh Court where no provisioiis  have  been made  in thesc`

rules, the rules framed and orders i`ssued  from  time lo time  in respect of the

members belongjng to State Govt. service holding corresponding posts with

such  specification,  may  be  made  app]icablc,  subject to  such  modifications,
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variations or cxccptions,  if any, as the Chief Justice may,  from  time to time

specify.

8.        PROBATION:

(I)      A  I)erson  appointed  to  the  High  Court  service  by  direct  recruitment

shall ordinarily bc placed on probation for a period of two years.

(2)      The appointing authority may. for sufficient reasons, extend the period

of pi.obation by a further period not exceeding one year.

(3)        A probationer shall undergo such training and pass such departmental
•`xaminatit)n during the period of his probation as may be prescribed.

(4)      The  sci`'iccs ora probationer may  be terminated dui.ing the period  or

probation  ir in  the opiiiion  of the appointing authority  he  is  not likely

lo shape into a suitable employee.

(5)    'l`he  scrviccs  of` a  probalioncr  who  has  not  passed  the  departmental

examination or who is found unsuitable for the scrvicc or post ma}' bc

tcrminatcd at the cnd of the period of his probation.

(6)       On   the   successful   completion   of   probation   and   passing   of  the

prescribed  dcpartmcnt  examination,  if any,  the  probationer  shall,  if

lhcre is a pcrmancnl post availablc, be confirmed in the service or post

lo which  hc  has bccn appointed, either a certificatc shall be  issued  in

his (`avoiir by the appointing authority to the effect that the probationer

would   have   bccli   confirmed   but   for   the   non-availability   or  the

permanent   post   and   that   as   .soon   as   a   permanent   post   becomes
available hc will bc confirmed,

(7)      A  probationer,   who  has  neither  been   confirmed,   nor  a  certificate
issued  in  his  favor  under  sub-rule  (6),  nor  discharged   from  service

under  sub-rule  (4),   .shall   be  deemed  to  have  been  appointed  as  a

lcmporary  Government scrvaril with  cffcct from the date of expiry of

pr(}batit}n   and   liis  condilions  of  service   shall   be  govemcd   by  the

Madhya    Pi.adcsh    Government    Servants   ('l`emporary    and    Quasi-

Pcrmancnt Service) Rules,  1960.

9.       ^I)JUDGINc,   s[/rl`ABII,ITv   or`   oTFlci^TING   GovF.RNMi;NT
SERVANTS:-

(I)       A  pcTson  already  in  pci.manent  Govcmment  service  appointed to  the

scrviccs  or  lhc   lligh  Courl  by  dircc[  reel.iiitment  or  transfer  shall
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ordinarily  be  appointed  in  an  omciating capacity  for a period of two `'

years to ascertain his suitability for the scrvii.c:

I.rovided  that,  the  High  Court  may  dcelare  that  any  previous

officiation  in the ser`rices of the [Iigh  Court may bc counted towards

the  period  of adjudging  to  such  extent  as  may  bc  specified  in  the

parioular case:

Provided further that if the Govcmnicnt stx.vent is appointed to

a posl to  which direct recruitmem is also ma{l(;  in accordance with the

Recruitment  Rules  governing  appoinmcnts   to   such  post  then   the

period   of  .officiation   shall   be   cqunl   to   the   period   of  probation

prescribed  for  a  person  appointed  by  direct  reci.uitment  to  the.said

post under the rules.

(2)     The   appointing   authority   may,   ron   sufriciont   lcasons,   i.xtond   the

period of officiation by further pal.iod not i.xcecding one year:

Provided that,  if the Govcmiirent servant is appointed to a post

to  which   direct   recruitment   is  also   in:ldc   in   accordance   with   the

Recruitment   Rules   govcming   appointments   lo  such   posts   and   the

Rules provide for extension orthc period of probation thou the period

by  which  the  period  of officjation  may  be  further  extended  shall  be

equal to the period by which the period of probation is extcndable  for

a  person  appointed  by  direct  rec"itmcnt  to  the  said  pt]st  under the

Rules.

(3)       lfduring or at  the end orthe period  officiation or extended  pchod  of

officiation, the cmployce is  found  unsuitable for the service or post to

whieh   hc   has   b¢cn   appointed   hc   shall   be   rcvcii,ed   to   his   former

substantive serviee or post.

Note.-  The   failure  to  pass  prcscribcd  departmental  examination,   ir

any,  within  such  period  as  may  be  allowed  for the  purpose  may  be

construed   as  failure  to  show  fitness  for  the  scr\;ice  or post  in  which

the eiriployee is officiating.

10.      GRADA.rl0N  I.IS'll  A  gradation  list  shall  bc  maintained  for cach  cadre

which  shall  be  arrangctl  in  order  of seniority  the  names  of the  employee

holding the posts included  in the cadre:

Provided that when a cadre consists of lwo or more distinct branches

or groups of posts and transfers art: not ordinarily made form one branch or

`'-
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group  or posts  to  another,  a  separate  gradation  list  shall  be  maintained  for
each branch or group of posts of such cadre.

S,`,NI0RITY-The seniority of the mcmbeis of a scrvicc or a distinct branch

or group of posts of that .service shall  bc detcrmincd in accordance with the

I`ollowing principles, vi7!  :-

(I)       Seniority ofJ)irect Rccruils and promo.ees---

(a)       .ltic  seniority of persons directly appointed to a pos. accol.ding

to rules shall be determined on the basis of the order of mcrit in

which  they  arc  rccommcndcd  for appointment  irrespectjvc  the

date  oJ. joining.     Persons  appointed  as  a  result  of  an  eai.tier

selection  shall   bc  senior  to  those  appointed  as  a  result  of  a

subscc|uent sc`lcction.

(b)       Where  pi.omotions  arc  made  on  the  basis  of  selection  by  a

I)cparlmcntal   Promotion   Committee,   the   seniority   of   such

promotccs shall  be in the order ill which lhcy are I.ecommcndcd

for such promotion by the Committee.

(c)       Where promotions arc  made on the basi.s ot`seniority subjec"o
rejection of the unfit, the seniority or persons considered fit  for

promotion  at  the  same  time  shall  bc  the  same  as  the  relative
scniorily  in  the  lower  grade  from  which  they  are  promoted.

Whcrc  howcvcr  a  person  is  considered  as  unrit  for  promotion

and    is    superseded    by   a   junior,   siich    person   shall    not,    if

subscquciitly  foiind suitable and promoted, take seniority in the

I [ighcr grade ovei. the junior pcl.sons who had superseded him.

(d)       'l`hc   seniority   of  a  person   whose  case   was  deferred   by   the
I)cpailmental    Promotion    Committee    for    lack    of   Annual

Character Rolls or for any other reasons but subsequently found

rit  to  be   promoted   from  the  date   on  which   his  junior  was

promotcd`  shall  be  counted  from  the  date  of promotion  of his
immediate junior in the select list or  from the date on which hc

is  found   rit  to  be  promoted  by  the  Departmental   Promo.ion

Committee.

(c)       'I`hc  relative  seniority   belwcen  direct  rcci.uits  and   prolllotccs
shall    bc    detci`mined    according    to    the    date    or   issue    of

appointment/pi.omotion order: \
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J±
Provided  that,  if a  pcl.son  is  appointed/promo(cd  on  ih...`

basis  of roster  earlier  than  his  scnioi.,  seniority  of such  pi`rson

shall    be    dctermined    according    to    the    merit/selccvfit.   list

prcparcd by the appropriate aiilhoi.ity.

(f)        If the  period  of probation  ot. any  direct  recruit  or  the  testing

period  of any  promotec  is  cxtcnded,  the  appointing  authority
shall   determine   whether   hi`   should   bc   assigned   the   saine

seniority   as   would   have   bccn   assigried   to   him   if   he   had

completed    the    normal    period    o]`   probation/testing    period

successfully,   or   whether   llc   should    bc   assigned   a   lower

seniority.

(g)       lforders  of direct recruitment and  pi.oliiotion arc  issued  on  the
same deLe, promolccs shall, ciiblock`  bc treated as senior to the

direct recmits.

(2)      Seniority ofl`ransferecs-

(a)       Where a person  is appointed  by  transfer in accordance with the

provisions in the Rccruitmcnt Rules, providing for such transl`cr
in  the  event of. non-availabiliL}'  ol` suiLablc  candidates  by  dji`cct

rccruiliTicn( or promotion, such t).alisrcrcc shall  bc grouped  with

djrcct recruits or promotccs, as the case may be, and hc shall be

ranked  below all  direct  recruits  or  promotees, as  the  case  may

bc, selected on the same occasion.

(b)        ln  the  case ofa pcrs()n  wlio  is  initially  taken  on  dcputatioii  ai`d

absorbed later (i.e. where the rclcvniit rccruitinent rules provide

for "lransrcr on  deputation/transfer")  his  seniority  in  the  grade

in which he is absorbed will  normally bc counted from the date

of absorption.  If hc  has  so  cvcr  bei`n  holding  already  (on  lhc

date  of absorption)  the  same   or  cqujvalcnt  grade  on  rcgii]ar

basis,  in his parent departmciit, such  regular service in Lhc. grndc`

shall  also  be taken  into accoiint  in  lixing his  seniority,  subject

to the condition that he will  hc given seniorily, from the date he

has bccn holding the post on dcpulation or the date from which

he   has   been   appointed   on   a   regular   basis   to   the   same   or

equivalent gredc in his [parcnt dcpartmentj.

Ifxplamtion-   The   fixation   of  seniority   of  a   lransferee   in

accordance  with  the  above  rule  will  not  however  arfcct  any

regular  promotions  to  the  i`cxl  higher grade  made prior to  the

date of such absorption.  In oLhL`r words  iL will  be operative only
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in  filling up or vacancies ill  higher grade taking place after such

absorption.

(3)       Seniority  in.spccia] types ol`cases-

(a)       ln case where a penalty of reduction to a lower service, grade or

posl  is  imposed  on  a  employee  of  the  High  Court  and  such
reduction   is  for  a  specified  period  and  is  not  to  operate  to

poslponc  1`uturc  increments,  the  Seniority  of the  Government
servant   may,   unless   the   tcrms   of  the   order   ol`  punishment

provide  othcrwi.se,  bc  fixed  in the higher scrvicc,  grade or post
or the  higher Limc  scale at what  it would  have  been  but  for his

rcduclion.

(b)        Whci.c the reduction is fora s[)ccificd period and  is Lo opcratc lo

postpone future incrcmcnts, the seniority of the employee ot. the
lligh  Couil on rc-promotion may,  unless the terms of. the order

or punishment provide otherwise,  be  fixed  by  giving ci.edit for

the  period  of  service  rendered  by  him  in  the  higher  service,

gi.ado or post or higher tjmc scale.

(a)       The  surplus  employees  shall  not  be  entitled  for  the  beneflt  of

the  past service  rondci.cd  in  the previous office  for the puiposc

of their seniority  in the new office and such employees shall be

trcatcd as fi.csh cntran`s in the matter of their seniority.

(d)       When  two  or  more  surplus  cmployces  of a  particular grade  in
an  office  are  selected  on  different  dates  for  absorption  in  a

grade in another, office their /.#rer-Sc-sc#j.or7.a; in the later ofrice
shall bc tile same as in their previous office prov;ded that:-

(i)        No  direct  recruit  has  been  selected  for  appointment  to
that gi.ade in betwecn these dates, and

(;i)       No  promotcc  has  bccn  approved  for appoin{mcnt to  that

grade in bctwcen these dates.

(4)       Seniority ofAd-hoe employees-

(a)       A  person  appointed  on  ad-hoc  basis  shall  not get any  seniority
till the rcgularjsation of his .sorviccs.

(b)       If  a   person   is   appointed   on   ad-hoc   basis   by   substantially
following  the  procedure  laid  down  by  the  Recruitment  Rules

and  the  appointcc  continues  in  the  post uninterruptedly  till  the
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12.

13.

regularisation  of his  service  in  accordance  with  the  rules,  thii`i

period ofofriciating service chal I  be countctl for seniority.

REOMor[ON.-'lhe Chief Jusljco shall  dctcTminc  in respect of each grade
or  scrvjce  to  which  appojntmont  may  bc  made  by  promotion,  the  grade  or

service  from  which  such  promotion  may  be  mali`  and  the  procedure to  be

fouowed  for the purpose, and  in particular whcthcr such  promotion shall  bc

on  the  basis  of seniority  subject  to  the  rejcctien  or the  persons  considered

unfit   for   promotion   or   whether   the   sclcetion    for   promotion   shall   be

determined on the basis of merit from among persons who had completed  in

the  lower  grade  or  service  such  minimum   pcried  of  service  as  may  be

prescribed.

BE!£!EBSION  AND  RE-APPOIN'l`MHJ±I±  Permanent  employee  of the
High  Coun  officiating  in  a  higher grade  or  service  may  bc  revcn,ed  try  the

lower  grade  or  service  from  which  they   wcrc   promoted   if there  are  no

vacancies  in  lhc  former  gracle  or  service;  and  such  reversion  shall  not  bc

construed to be a reduction in rank:

Provided that, the order in which such reversion shall  bc mflde will bc

the  reverse  of the  order  in  which  oniciatiing  pi.omotion  was  made,  except

when    adminislrative    convenience    rcndcrs    jt    necessary    to    revert    the

officiating  employee  or the  mgh  Court othciwisc  than  in  accordance  with

this proviso:

Provided   fuilhor   that.   on   the   occui.rcncc   or  a   fresh   vacancy   the

rre+ppointmenl to the higher grade or service shall ordinarily be in the order

of relative seniority of the revelled onp]oyee oft.hc High Courts.

14.      CONI)UC'1`- •1`he   provisions   containc.d    in    the    Madhya   l'radi`sh   Civil

Services  (C`onduct)  Rule,   1965  sh&!l  bc  applicable  mg£/a/i.s  "#/a#c/i.£  lo  lhc

employees.

DISCIPLINE ANI) APPEAL

ls.     §|Z±ERINTENDENCE  AN.P foNl'Lro[.i  All  Employco  in  the  IIigh

Court  shall   be  subject  to  the  supcrintci`dencc   and   control  of  the  Chief

Justice.

16.      The  provisions  of Madhya  Pradcsh  Civil  Scrviccs  (Classiricalion,  Control

and   Appeal)   Rules`,    ]966   shall   bc   applicable   mzt/a/;.b'   in"/c7#di.i   to   the

employees of the High Court subject to the following:

IEE
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I}mployccs    belonging   to    Class    TV,    Class    111    and    Class    11,    the

Disciplinary  Authority  shall  be  the  Registrar  General  or  such  other

Ofricer as may bc designated in this regard by the Chief Justice.

(2)       I-:mployces  in  Class  I  Posts,  the  Disciplinary  Authority  shall  be  the
Chief Justice or `sueh Pwj.s#e Judge or the committee of Judges as may

be dcsignatcd  in this i.egard by the Chief Justice.

The power exercised by  the State Government under the Rules

adopted  by the rligh Court shall  be exercised  in regard to Employees

ol`the I-Iigh Couil by the Chief Justice.

^PPI``I`I`^Tl,``^UTIIORITY:

lf the  order  imposilig  any  ot. the  penalties  specified  under  the  M.P.  Civil

Scrviccs  (Classification,  Control  and  Appeal)  Rules,  1966  is  passed  by

the  Registrar  General,  the  appeal  shall  lic  before  the  Chief Justice  or  any

Judge or committcc of Judges nominated by the Chief Justice.

(2)       J]`thc  order  imposing  any  of the  penalties  specified  under  the  M.P.  Civil
Scrviccs  (Classiflcation,  Control  and  Appeal)  Rules,  1966  is  passed  by

the Chief Justicc, the appeal shall lie t>cfore a committee of three senior most

Jiidges of the I-ligh Court.

18.      INIIF.RllNT POWERS OF TIIE CIIIEF JUS'I`ICE|

(I)       Nolhing  in   thcsc  Rules  shall  bc  construed   lo    limit  or   abridge   the

power of The ChierJustice to deal with the case of any member ot`the
Scrvicc or any  person  to  bc  appointed to the Service  in  such  manner

as  may  appear  to  him  to  bc  just  and equitable:

Provided   that,  where  any  rule  is  relaxed   in   the  case  ot`  any

person the case shall  riot be dealt with  jn any  mannel. less  favourable

to him than that provided by that rule.

(2)      The lligh court may, from time to time, alter, amend or repeal  any of
these Rules in full or any portion thereof and make such further Rules,

as he may dccms fit in regard to all inatters herein provided or matters

incidonlal  or  ancillary  to  these  Rules  or  in  regard  to  matters  which

have not been provided or sufficiently provided for, in these Rules.

Pi.ov.`ded that,  irsuch orders rclaLe to salaries, allowances, leave

or  pension  of the  ci`iployccs  of the  High  Court  such  orders  shall  bc

made wilhthc approval ofthcGovcmorofthe state.          /\
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MISCF,LLANEOUS                                    1

19.       The  provisions  contained   jn  the  Mfldhy€i   Prfldesh   I`.undamental  Rules

shall  be applicable m2//cz/z.s m«Jandz.a to Lhc cmployccs.

20.      The provisions contained  in the  M.P.  Civil  services  (Pension)  Rules,1976

shall  be applicable m#!czJz.a mai/owdj.s to lhc c`mployees.

(2) The M.P. Civil  Services (Pension) Rules,  1976  shall not bc applicable lo

the person appointed  on or after  lst Janual.,v,  2005  to the services and posts

in   connection   with  the   affairs   of  the   ]ligh   Court   either  temporarily   or

permanently and they shall  be the Mcmbcr o{. National Pension Scheme.

21.      INTERPRETA'l`I0N:

If any question  arises  regarding the  intcrprcLation  of the I.ules, il shall

be referred to the Chief Justice whose decision thcrcon shall be final.

22.      REPEALANl} SAVINGS:

High  Court  of Madhya  Pradesh  (Recruitment,  Conditions  of Service

and Conduct) Rules,1996 arc hereby repcalcd:

Provided that, any order already made under the Repealed Rules shall

continue in  force and be deemed to have bccn  made under the provisions of

these Rules:

Provided  furlher  that,  any  action  taken  oi.  procccdings  started  under

the repealed Rules and pending at the commcnccmcnt of thcsc Rules shall bc

continued   and   disposed   of  as   far   as   may   bc,   in   accordance   with   the

provisions of these Rules. \

RAJENDRA KUMAR VANI, Registrar General.
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Schedulc-II
(See Rule  12)

SYSTHMTOENIIANCF.SF.CURI±:I

'Ihc  Database  Administrator  must  be  appointed  from  technical  officer  of

lljgh Court not below the rank of Regi.strar.

A. _Central Hxamjnation Server :_

(I)     Should   be   physically   secui`e.   No   unauthori7.ed   and   unauthenticated
access should be given.

(2)     Biometric     technology    alongside    with    traditional    password     based
technology should be u.sod for securing server.

(3)     A   replica  of  the  saiiie  server  should  bc  available  with  geographically
changed location,

(4)    CoiT!munication   between   the   server   should   be   oncrypted   with   best

possible lechnique like RF;S/MD5 etc.
(5)    The owner which has access to each server should be different. Owner of

one server should n()t bc able to access the second replica server,

(6)     ^   Monitor  server  should   also   bc   configured   jn   same   manner   as   of
examination      scrvcr      but      to      store      monitoring      data      such      as

audio/video/images/biomctric    data    collected    from    each    examination
Centre.

8. Eiamimation_Server at each examination centr±

(I)      I:ach  i-:xamination contro should  have  fingerprin„eader at  main  gate
so that only thosc cxaminecs are  allowed whose  fingerprint  is  slored  on
Bxamination  servci.  in  F,xamination  centre.  User  biometric  information

(Fingerprint/fact   recognition)   may    be   registered   at   the   time   of
enrol lmcrit/form  filling through authori?.ed centre or kiosk only.

(2)       I.:ach  examinee  should  be  validated  by  his/her  own  credential  (jd  and

password) through the .server.
(3)       I:xam I-lall must have auto generated cncryptcd code for paper. Thus auto

gencratcd  code  (id)  must  be  distiibulcd  rand{)mly.  'I`he   first  candidate
who  comes  in  exam  room  shall  have  first codc`,  .second  shall  get  second

code and  likewise.
•l`hc password of each  ilscr stored  in the datahase should  be in encrypted

As  soon  as  the  exam  gets  over  and  data  is  submitted  to  databasc  on
Examination  scrvcr  at  each  cxamjnation  centre,  immcdiatcly  the  DMI.

(Data Manipulation I.angilagc) get locked f(ir lhc datobase so that the
data could not be changcd at any situation. (Databasc access time must bc
limited upto exam period only, whatcvcr il may be 2 hrs or 3  hrs and after

cxflminalion   it   musl   bc   blocked   immediately   and   no   command   or

dclclion,  addition,  altcration  shall  bc allowed.  rt  is  to ensure  lhal  the  test

is  taken  in  a  certain  amount  of time.  Some  automated  testing  progi`ams

j9-



allowthisfeature).Thcautogeneratedidisforthcintel.nalusconl}'and
not be opened to anyone except F,xamination  ln-charge having exclusive

password..
F,ach  examination  han   should  have  al  lL`ast  two  CCTV  cameras  with
audio  recording  facility  to  the  monitoring  seTvcr  not  less  than  5  Mhz
frequency.  'rhe  camera must have  sufficicnt electricity  back up throuch

UPS,sothatthemovementand`activityofExamincccanberecordedin
case of power  failure.  .l`his data  should be  uploadcd  to  monitoring §crver

on real time bas:s.

The  recording  of  desktop  of  each  Examinee  compi`ter  should  also  bc
uploaded  to  monitoring  server  on  real  timc  basis  which  in  turn  to  be
secured at the monitoring server contemporancousl,v ....          _  _ _ __ ...,

(6)

(7)

(8)      The  local  solver  installed  at  Examination  Centi.c  should  be  connected

Sell,,|Ju  C||  I,I,\,  I.,` ,...--. _..c,   _  _

throughVENtothemasterserver..rheintcmctconncctivityon`hclocaI
server  to  be  disconnected.  No  possibility  ot. hacking  is  possible  in  this
configuration.

(9)       The  Examination  Centre  must  have  ls()  27001  certifica`ion  or  must be
AICTE or NAAC accredited.

(10)    The tentative answer keys for the otijeclivc type examinations should tie
portedonthewcositeofMPIlighCoutatcarlicstattcrtheexamination
is over and candidates will  be given  7  days  time `o file suggestions and
objections,if`anytothcexaminationauthority.

(H)    The   sane   win   be   placed   before   the   F:xp.'rts   Committee   of  which
Databasc  Administrator  i§  also a member  l`or  scrutiny  and the  corrected
rma` 'answers be published on the website again.

tilkcn at Centr`'

A  firewan  like  software  software  should  bc  installed  to  each  examinee
computer.Thc`askofthissotwareistorcmovitvulnerabilitiespresentin
examinee computei.. The tasks are listed as below:-

0     . Sync  Examinee  computer time  wilh  server timc  for  effective  log
maintaining.

(.in      Au  ports  except  those  required  for  the  onlinc  exam  are  disabled
andthcportsusedcanbechoscnrandomly1`oreachexamince;the

ports to be  used have only  to be sent to the examination server at
examination   ceiltre  with  tl`c   IP   of  the   exam   clienl   Therefore.

manipulationthroughaflxedportcanbeavoided.

("9           AH    other   programs    except    the    online    cxan    client    are
deauctivated dy controlling the inputs of the examinees.   By cutting
off.   electronic   communications   and   disabling   other   computcT

programs   or   inputs   (including   USB   ports)  on   the   cxaminccs'
computers,  the  examinees  can  bc  prohibited   from   manipulating
their   local   computer  oi`   the   internet.      Only   mouse   should   be

enabled.   '[`he propr..etay appl.ication software  should be used and
not to  be  used the  open  source software.   (lt  iT`ust be  cni§ured that
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use  of Google  Docs,  screen  share  and  opening  new  window  in  a
separate  tab  to  cxccss  Google  must  be  made  impossib]c.     The
student cannot use o]11ine material during online examination.)

(iv)     Onljnc  exam  access  should  use  Respondus  I,ockdowm  Browser
or  its  equivalcnl.    .I`he  proposed  browser module  presents  to  the

user  at  startup  a  full-screen  application  window  that  encases  a
browser  window.    However,  no  address  bar  is  provided,  nor  are
lherc any  menus, toolbars, buttons, or other controls that would  be
seen  on  a  generic  browser.     The  application  window  is  locked  in
full-screen  mode  and  cannot  be  resized  or  minimized  until  the
application  is  terminated.    Third party  software  like  VNC  viewer
must bc completely prohibited.

Student id  (specific auto generated jd link) can woth only one

question at a time and cannot access completed questions.
An   exam   should   randomize   (scramble)   question   sequence  and
answer choices for cvcry id  link difrcrcntly.

(vii)    One  (students)  auto  generated   jd   link  can   access   the  online
exam only one time.

(vjii)   .rhe  exam  should  close  when  the  allotted  tiine  period  for  work
expires.   It  is suggested that the exam  end  should  be triggered  by
ll:xamination  server  to  all  of the  examinee  computers  at  once
and  not  the  local   time  of  Examinee  computer  /  browser  script
should be used.

D. ELtwork used for communication with each otbLgr

i.          Communication between the.server and examinee computer shoilld

be encrypted with best possible technique like RES/MD5 ctc.
ii.         Communication  between  the  central  server and  Examination  Hall

scrvcr should be encrypted.
iii.       The server at examination centre should send the exam data to both

jv.

of Central  Sol.vers  on  real  time  basis.    (This  `step  is  required  to

prevent fraud at Central Server cnd or any other Source.)
Every   log   (Both   Database   and   access   log   with   client   unique
ID/'I`imcstamp)    of   each    communication    between    server    and
Exa}njnee computer should  be  sLored  on  real  time  basis  for future
refei.ence.

(Database log is  a lt)g which is  created every time when the data
(Answer  in this case)  is  lrL:serted into the database wi[h [irneslamp.
Access  log is  a log which ds created every time when lhe exaninee
corn.puters access any page Of Web server).
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